2024 WOMEN IN WEALTH:
RESULTS OF SURVEY

Total respondents = n 906

FOR PROFESSIONALS

SINCE 1941

Please note that certain sections of the survey allowed respondents to select multiple answers.
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SHORT-TERM SAVINGS GOALS (1- 2 YEARS) SHORT-TERM SAVINGS GOALS (3 - 5 YEARS) ABILITY TO MAKE FINANCIAL DECISIONS

73%

LONG-TERM SAVINGS GOALS (5+ YEARS)

69%

V)
Save for bigger discretionary Creating intergenerational wealth 49% o
Earning enough to cover bills 44% 5 Xpenses 30% 9 are highly confident in consider themselves
A e their ability to make e financially literate
Developing realistic budget 42% Crowiforraturamilestones 27% g retirement 46% financial decisions
9
Saving for travelling / vacations 41% Save to purchase a vehicle 27% SR el RO 43%
Earn enough to cover monthly 9 o Pay off my mortgage 39%
et T Grenees 40% Broaden investment portfolio 24%
Save enough to be able 359%

Establishing an emergency fund 39% Establishing an emergency fund 24% to downscale my working hours

WOMEN’S BELIEF IN INCLUSIVITY

AND REPRESENTATION

(OPPORTUNITIES FOR MEN & WOMEN)

TAKING CARE OF EXTENDED FAMILY
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DEBT INVESTMENT
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WHAT KEEPS WOMEN UP AT NIGHT
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PPS is a life insurer, controlling company and authorised FSP.



